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of  crises.
employs the to conduct a systematic literature review of  

within organizations.

.

to disruption.

1.

The events of  recent years, particularly the COVID-19 pandemic, have posed continuous and wide-ranging 

have compelled companies across all sectors to revise their strategies. Large multinational corporations, due to their scale and 
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assessing organizational resilience and change-readiness. Culture may either facilitate or limit necessary adaptations. As 

term resilience (Garvin, 1993).

Doing so, we aim to provide 

1. 

numerous areas of  organizational functioning and can improve team dynamics, enhance employee engagement, promote 

interactions and outcomes.
The central issue concerning organizational culture is its relationship with organizational performance. Several 

 prioritize 

2. 

2.1.
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advantages of  all four culture types as needed and adapt their organizational culture to align with their strategy, goals, and 

cohesion, strategic focus, and success criteria. Results are aggregated and visualized within the CVF model.
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a) Identifying the dominant organizational culture type within the organization or its units.
Assessing the strength of  the dominant culture.

c) -

d) Comparing the current and desired organizational cultures, indicating areas of  change.
e) 
f) Monitoring changes in organizational culture over time.

3. 

For 

4. 

The 

disregarding ownership structure.
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In 

where the research was conducted

 own compilation

NGOs 2
governmental institutions
social economy organizations 1
general 3
education 18
healthcare 5

prduction 5
IT 3
construction 2
telecom 1
SMEs 2
energy 1
hospitality
real estate 1
food 1
logistics 2

2
cross industry 11

1

for profit



T É R – G A Z D A S Á G – E M B E R
Journal of  Region, Society and Economy

Publisher name: Széchenyi István University
ISSN: 3058-1079 (Online)

In this 
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In the case of  non-governmental organizations, a transition occurred from a predominantly Hierarchical culture, 

type, in response to the impact of  COVID-19 The crisis pushed schools to adopt new approaches and encouraged more 

preferred at pre-pandemic levels.
In the private sector, changes have shown a slightly different character. In the IT industry, the previously dominant 
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stress and uncertainty, this culture type fostered stronger internal relationships, empathy, and a people-centered approach. 

These shifts suggest that organizations moved away from rigid Hierarchical structures toward models allowing greater 

their resilience.
It was found that successful SCI (supply chain integration) 

emphasized in creating high levels of  integration (Cao, Huo, Zhao, 2015).

Nguyen, Vu, Nguyen, 2023).

healthcare supply chain resilience, while Hierarchy culture has a negative effect. Additionally, technological orientation was 
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Adaptation and innovation are widely regarded as crucial components of  organizational resilience. During 

encourages innovation.

innovativeness. 

multiple companies. 

. Organizational cultures supporting innovation
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Country of  
research

Sector Industry

NGOs procedures, and internal competition, shifts to a more Clan-oriented 

Education

IT

Governmental 
Organizations

The predominant Clan culture lost dominance during the pandemic and 
was equally replaced with Hierarchy culture. 

Romania
Governmental 
Organizations

Hierarchy remains the dominant culture, though Clan culture is often 
preferred. Resilient cultures are clan-dominant cultures that emphasize 

responses to challenges.

Egypt Hospitality
suppliers, and alignment with customers.

Energy
of  a Hierarchy culture, including strict structures, a high level of  

Emirates design, media the desired types of  innovation among employees. 

 own compilation

5. 

culture on supply chain integration.
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