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 Research Article

retention. The research highlights a gap in the literature regarding long term strategies for integrating these practices in SMEs. Future 

motivations of  Generation Y employees.

(HRM) practices with the motivational needs of  Generation Y employees. It addresses the growing challenge SMEs face in adapting to 

typical of  SME environments.

Reporting Items for Systematic Reviews and Meta-Analyses) methodology. The review process included comprehensive searches in 

in SME settings.

motivational drivers for Generation Y employees in SMEs. HRM practices that promote autonomy, clear growth pathways, and 

loyalty among Generation Y employees.
Originality 
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1. 

2. 

career advancement (Twenge, 2010).

leadership style plays a pivotal role in ensuring successful change management and organizational performance. According 

a. 

-
 

c. -
plaining their focus on development opportunities (Klein, 2020). 
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d. 

-
ment. Additionally, divergences in leadership approaches and the impact of  resource constraints in SMEs were highlighted, 

 Synthesis of  Key Themes and Divergences Across Selected Articles
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training programs and clear promotion paths to align with the career aspirations of  Generation Y.

Digital engagement

critical strategy for enhancing employee engagement and satisfaction in this demographic.

without overwhelming employees.

3. 

investigation. As Mura (2021) and Klein (2020) demonstrate, SMEs face particular challenges in adapting HRM practices to 

1. 
environments

2. 
3. 

-

-   Once the motivational factors 
-

levels of  employee engagement and retention.
-  
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4. 

 

 
 

- 
- 
- 

HRM practices in SMEs, conducted in Europe, peer-reviewed, written in English, and addressing Generation Y motivational 

focusing on large enterprises. After applying these criteria and removing duplicates, 52 relevant studies were selected for 
further analysis.

- 

- 

transparently, allowing for a comprehensive synthesis of  the most relevant and high-quality studies. This method not 
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5. 

insights that address the research questions proposed earlier.

and long-term engagement.
 is most effective when SMEs focus on 
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other generational cohorts. Klein (2020) argues that the integration of  technology into HR practices - such as using digital 

competitive in attracting and retaining talent. 

while maintaining effectiveness in engaging Generation Y employees. The 7 reviewed studies provide limited evidence on 

- 

- 

- 
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across varying organizational sizes, industries, and resource levels.

foster loyalty and long-term engagement.

a gap in the literature regarding the integrated application of  these strategies and their long-term impact on SMEs. 

7. 

 

 SME managers should carefully consider our recommendations, especially 

of  SMEs. Additionally, more empirical studies are needed to assess the long-term effects of  these HRM practices on the 

practices for this generation.

8. 
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